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Abstract 
Using qualitative methodology, the researcher analyzed the lived experiences of five gay 
Black men at a Predominantly White Institution in a rural midsized public-institution in 
the Midwest. Data was collected by semi-structured interviews. Common themes 
included: high levels of involvement, racial segregation, and the dichotomy of being 
Black and gay. 
Keywords: Black, LGBTQ, gay identity development, Black identity development, 
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Chapter I 
Introduction 
1 
Harris (2003) found that there is a double burdenthat exists~in the Black gay 
community. Gay is often seen as a "White thing" (p. 55) in the Black community and 
makes it difficult for Black gay individuals to obtain both minority identities. Some 
studies have also shown that Black gay men have mental and physical health risks. 
Miller, Reed, McNall, and Forney (2013) found that Black gay men are more likely to 
have unprotected sex and Heinberg and Pike (2009) found that 90% of the men in their 
study struggle with eating disorders and body image. Due to these struggles, itis 
reasonable to suggest that college would be difficult for Black gay men. With Black men 
being the least likely to graduate from traditional Predominantly White Institutions within 
six years, it is crucial for all Black men to be adequately supported by campus resources 
and diversity promoting initiatives (Planty, Hussar, Snyder, Kena, Kemp, & Dinkes, 
2009). Goode-Cross and Good (2008) found that because of both racism and sexual 
identity prejudice, Black gay men tend to live closeted on many college campuses, 
making this a hidden population. This underrepresented population is one of the most 
difficult groups to gain access to for study (Evans & Broido, 1999; Strayhorn, 
Blakewood, & De Vita, 2008). Many of the studies conducted have found similar results 
at larger institutions, but given the population at Cornfield University and the size of the 
town of Chesterfield, it is safe to say there are unique and different hurdles that Black gay 
men at a rural midsized Predominantly White Institution would face. This study examines 
the lived experiences of five Black gay men attending Cornfield University. 
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Purpose of Study 
Given the hurdles that African American males face traditionally (Mandy, 2009), 
and the-challenges that come with identifying a8 gay (Zubemis-&-Snyder, 2007), it seems 
reasonable to assume that being an African American male and gay would be particularly 
demanding. When this is confined within the physical context of a community that lacks 
both ethnic and sexual identity diversity, a student who identifies as both of these 
minority statuses may experience certain unique challenges. But is this necessarily the 
case? How does being gay, male, and Black manifest at a Predominantly White 
Institution in the rural.Midwest? This study sought to gain some understanding of this. In 
order to gain insights about the lived experiences of that population, I employed a 
qualitative approach to inquiry. The purpose of this phenomenological study was to 
examine the experiences of African American male gay students at a Predominantly 
White Institution (PWI) in the rural Midwest. This was achieved through in-depth 
interviews of identified members of the gay, African American, male population at 
Cornfield University 
Statement of the Problem 
There is a continuing disparity in graduation rates for Black male students from 
four year institutions. Only 31.3% of Black men graduate from traditional institutions 
within a six year time span. Comparing them to their White male (50.1 %) and Black 
female (43.1 %) peers, it is crucial to help all Black men graduate (Planty, Hussar, 
Snyder, Kena, Kemp, & Dinkes, 2009). 
Black gay men are extremely hard to study because unlike some populations, 
being Black and gay is not often talked about (Harrison, 2003), but need a tremendous 
amount of support (Evans & Broido, 1999; Strayhorn, Blakewood, & De Vita, 2008). 
Because African American gay men are one of the most at risk groups for success at 
universities (Harrison, 2003) and most likely to participate in-risky sexual behavior 
(Lapinski Braz, & Maloney, 2010), it is critical to study the needs of this population. 
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Most of the research done on the experiences of Black gay men were conducted at 
four-year institutions located in large metropolitan areas with mostly positive results 
(Harrison, 2003; Strayhorn, Blakewood, & DeVita, 2008; Strayhorn & Mullins, 2012). 
The current institution however is located in a small rural setting two and a half hours 
from a large metropolitan area. Chesterfield is a predominantly White neighborhood that 
is in the middle of the state. With an older predominantly white community, young Black 
men struggle with stereotyping and racism. The LGBTQ community in Chesterfield is 
also not widely accepted. Having a double minority identity in a predominantly White 
neighborhood creates a unique set of challenges for Black gay males. 
Research Questions 
In an attempt to gain some insights into the unique experiences of identifying as 
gay, African American and male at a rural Predominately White Institution, this study 
was guided by the following research questions: 
1. How do African American gay men experience ethnic identity at a rural 
Predominately White Institution? 
2. How do African American gay men experience sexual identity at a rural 
Predominately White Institution? 
Significance of the Study 
By doing a qualitative inquiry, this research shed light on five African American 
gay-men's experience with their dual identity. From previous~research, researchers have 
seen the experiences of other Black gay men (Harris, 2003; Strayhorn, Blakewood, & 
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De Vita, 2008; Strayhorn & Mullins, 2012), but a study has not been done to assess the 
experiences of Black gay men at PWI in a rural setting. A phenomenological design 
allowed the researcher to study the lived experiences of these men while attending a PWI 
in the rural Midwest (Creswell, 2006). 
_ Limitations and Delimitations of the Study 
Limitations. Due to the nature of a qualitative inquiry, the problem of dual 
identity was not solved and the results of this study should not be considered as absolute 
truth or knowledge. This study was conducted at a midsized university in the rural 
Midwest and only focused on the experiences of five individuals from the Black LGBTQ 
community. This research was conducted only to tell the experiences of these five 
individuals in an attempt to understand their lived experiences as Black gay men at a 
Predominantly White Institution (PWD. The study did not aim to prove or disprove any 
theories or previously written works, but to help these five men understand their lived 
experience and learn how student affair professionals are serving this underrepresented 
population. To help with this limitation, the researcher executed a mock interview and 
had the thesis committee help look over the transcription to ensure no bias was added 
when creating the themes for this study. Further limitations are discussed in the Chapter 
v. 
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Delimitations. Participants identified as African American and gay, attended the 
researched PWI at the time of data collection, were between the ages of 19 and 23, 
identified as African American or Black, born in the United-States, and were willing to 
share their lived experiences. According to Goode-Cross and Tager (2011), not many 
empirical research projects have examined the experiences of gay African-American 
men. "Since race, gender and sexual identity are simultaneously embedded in people's 
everyday experiences; [we] are interested in the lived experiences of this population" 
(p.1241). Because the study is only focusing on African American gay men, the 
researcher isolated the group and did not take into account alternate stories from other 
members of the LGBTQ community that could add additional experiences that are not 
pertinent to this study. The coming out process of African American and White gay men 
has been shown to be different (Harris, 2003). 
Definition of Terms 
In order to understand the findings of this thesis, it is necessary to discuss some 
key terms that were used throughout the literature review and findings. It was also 
important to the participants involved in the study. Some of the definitions were taken 
from other sources, while some definitions are specific to this study. The definitions 
below should be considered when reading through the entire thesis. Words like "Black" 
and "African American" are examples of words that have important definitions that 
change the meaning of statements. 
African American. African Americans are individuals whose heritage is believed 
to be originated from Africa. In this study, it will be interchangeable with the term 
"Black". While being Black and being an African American are two different identities, 
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with two different meanings, America has come to adopt them as one of the same. 
African American is also starting to be considered an ethnicity rather than a race in some 
stutlies (Mandy, 2009). 
Black. Black is a group of people who have a darker skin pigment. This is a race 
of people and will be interchangeable with the term "African-American" in this study. 
Black individuals do not necessarily have to believe their bloodline comes from Africa, 
but could be from a number of different countries and cultures who share a similar skin 
pigment with individuals who do believe their heritage comes from Africa (Mandy, 
2009). 
Down Low. Down Low is a term that references a cultural group of gay men are 
not openly homosexual (Lapinski, Braz, & Maloney, 2010). They may accept the gay 
identity, but do not talk about it openly, especially with family members or other 
members of the Black community. 
Ethnicity. Ethnicity is a term to help identify someone personally. The term can 
reference an individual's race, ancestry, religion, culture, or historical attachment (Evans, 
Forney, Guido, Patton & Renn, 2010). 
Ethnic Identity. Ethnic identity is the way individuals classify in terms of their 
ethnicity (Evans, Forney, Guido, Patton & Renn, 2010). 
Gay. Gay is used when talking about a man who has sexual attraction to other 
men. The individual could be biologically a man or woman, but claims the gender 
identity of male. Gay is also often used as a term meaning any individual who has sexual 
attraction to a member of the same gender (Zubemis, Snyder, & Mccoy, 2011). 
r-
Lesbian, Gay, Bisexual, Transgendered, Queer & Questioning (LGBTQ). 
This term is used to describe a community that consists oflesbian, gay, bisexual, 
transgendered, or questioning individuals. In this study;-this term references the entire 
group of people. There are subcultures within this community, but the overall umbrella 
for lesbian, gay, bisexual, transgendered, or questioning individuals is referred to as 
LGBTQ (Bilodeau & Renn, 2005; Zubernis, Snyder, & Mccoy, 2011). 
Men who sleep with men. An alternative term used by members of the Black 
community who do not identify as homosexual, but have participated in sexual acts with 
other men (Lapinski, Braz, & Maloney, 2010). 
Predominately White Institution (PWI). An institution where ethnicities other 
than White are in the minority (Goode-Cross and Tager, 2011; Strayhorn & Mullins, 
2012). 
Race. Race is an unstable complex of societal meanings that continue to be 
changed and formed by political struggle. There is no biological make up that is 
connected with race, but relies on self-concept of who an individual believes to be 
(Evans, Forney, Guido, Patton, & Renn, 2010) 
Sexual Identity. Sexual identity is how an individual identifies in terms of 
romantic and sexual relationships (Rench, 1990). 
Summary 
In summary, this study explored the experiences of Africari American gay men at 
a PWI. By conducting a qualitative inquiry, the researcher asked these individuals to tell 
their first hand experiences and provide insight on how they have experience their sexual 
and racial identities at a PWI. 
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Chapter II 
Review of Literature 
8 
This chapter focuses on research already contlucted-on the experiences of African 
American gay men. Introduced are developmental theories that focus on the process of 
developing a healthy identity as a Black or gay individual, but a theory has not yet been 
developed to concentrate on the developmental process of Black gay men. Following the 
discussion of theoretical identity developments, the literature review focuses on broad 
concepts that help identify key issues in the Black LGBTQ community today. Finally, the 
chapter ends with studies conducted about the experiences of Black LGBTQ men at 
PWis. 
Gay Identity Development 
There has been at least one study conducted each decade since the 1970s on gay 
identity development (Cass, 1984; D' Augelli, 1994; Mccarn & Fassing,1996). Most of 
the models seem to focus on a longitudinal approach to identity development looking at 
gay identity in a lifespan and a continuously changing set of events that can accrue at any 
given time. According to Cass's (1984) study, sexual identity development does not 
always happen in adolescence. 
Cass's Model of Gay Identity Development. Cass's Model of Gay Identity 
Development (1984) has been critiqued and used in numerous studies (Adams & Phipps, 
2006; Brady & Busse, 1994; Degges-White, Rice, & Myers, 2000; Marszalek, Cashwell, 
Dunn, & Jones, 2004). The results have shown that while it may not be full proof, it is a 
great starting point to study sexual identity development. Six steps are included in Cass's 
Model. While a few studies did not fully agree on the concept of Cass's (1984) Model, 
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the studies all provided support that these six steps do seem to appear during a person's 
"coming out" process. The stages include prestage, identity confusion, identity 
comparison, identity tolerance, identity acceptance, -id-entity pride, and identity synthesis. 
Adams and Phipps (2006), argue Cass's Model is focused on the Western concept 
of sexual identity and it does not take into account other cultures. Cass's Model was also 
conducted on all White men and did not take into account racial or ethnic differences. For 
example, African Americans must negotiate both racial identity development and sexual 
identity development and the process of their coming out may yield to different stages 
that are not addressed in Cass' s (1984) Model. Cass' s Model assumes that all members 
of the LGBTQ community have been stigmatized and ostracized for their sexual identity, 
but as times have changed, stigmatization does not always occur to all members of the 
LGBTQ community. 
Black Identity Development 
Cross and Fhagen-Smith's Model of Black Identity Development. Cross and 
Fhagen-Smith's (2001) theory is a life span approach to understanding the process of 
Black identity development. Cross's theory, most commonly called "nigrescence," 
translates from French to English to mean "the process of becoming black" (p.244). 
Adult nigrescence is the home of Cross's original model. Nigrescence involves five 
stages: preencounter, encounter, immersion-emersion, and internalization/internalization 
commitment. Identity Commitment is the last stage of nigrescence. It will be continually 
repeated (nigrescence recycling) which is Cross's sixth and final sector. 
Preencounter has two identity types. The first is low race salience. This identity 
has had limited interactions with race or has not had the opportunity to be around 
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individuals who are Black. The second type is internalized racism. This identity includes 
individuals who may have been involved with individuals who are Black, but were not 
educated on Black culture or believe negative stereotypes exist for the Black community 
(Cross & Fhagen-Smith, 2001). 
Encounter occurs when Black individuals experience an event that causes a 
conflict in understanding their own racial identity. This could be political, legal, or social 
changes that occur in public, or a personal change thatmay only include one individual or 
a small group of members from the Black community. Racism can often be the encounter 
that challenges members from the Black community (Cross & Fhagen-Smith, 2001). 
The next stage is immersion-emersion. These two developmental processes often 
directly affect each other. Immersion is when an individual becomes deeply involved 
with racial identity. Race becomes their most salient identity and the most important part 
their of life. They move to an anti-White frame of mind and hope to adopt a fully Black 
lifestyle from fashion to music. Everything must somehow tie back to being a member of 
the Black community. Emersion is where an individual becomes more balanced and is 
proud of their blackness, but also claims and embraces other parts of their identity (Cross 
. & Fhagen-Smith, 2001). 
Internalization has three different resolutions. Individuals can be labeled as Black 
Nationalists, bicultural, or multicultural. A Black Nationalist is an individual who 
considers Black as their most salient identity. They want to advance the Black 
community and devote their life to achieving high recognition in the Black community. 
Individuals with a bicultural identity typically claim their Black identity and one other 
identity as their primary forms of self. Multicultural individuals may claim multiple 
ethnicities (Cross & Fhagen-Smith, 2001). 
Intersectionality 
11 
Abes, Jones, and McEwen (2007) conducted a study of three students to 
understand their view on meaning making and how they interacted with each part of their 
identities. They found that individuals have contextual influences, meaning-making filter, 
and self-perceptions of multiple identity dimensions. First, individuals look at contextual 
influences such as family, peers, norms, stereotypes, and sociopolitical conditions. They 
filter their identities through contextual lenses and begin meaning making. Meaning 
making filter can change and depends on the complexity and contextual influences. These 
influences pass through to self-perception to different degrees depending on each 
individual. Finally, individuals form a self-perception of their multiple identities. Each 
identity is held a certain distance from the 'core' or personal attributes and 
characteristics. The closer the identity is to the core, the more salient the identity is to the 
individual. 
For this study, the research focuses on Black gay men. What needs to be noted is 
that there are many influencing factors that are not being examined that may cause 
variance between the participants. According to Abes, Jones, and McEwen (2007); the 
different theories and personal development processes are at war with each other and 
change once researchers add other identities. This research is only looking at two factors 
of the individual's gay and ethnic identities, but results may yield to additional topics 
being explored. 
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Being a Black Gay Man 
According to a study conducted by O'Donnell, Meyer, and Schwartz (2011), 
19.5% of Black gay men will attempt to commitsuicide in their lifetime and 30% of 
Black gay men will have a major depressive disorder, which is higher than the national 
average. With such a high statistic, it is crucial to understand and gain a deeper 
understanding of what student affair professionals can do to better support Black g!ly men 
and the culture in which they live. 
The Importance of Social Support. A qualitative study conducted by Goode-
Cross and Good (2008) focused on seven African American men who have sex with men 
(AMSM) and how to create platonic and romantic relationships with safe spaces at a 
PWI. The results indicated that Black gay men at PWis take significant risks to create 
safe spaces with friendships seeming to be the most important. 
Results from Goode-Cross and Good's (2008) study also noted that selective 
disclosure helped in creating social support. Picking a best friend based on tolerance of 
homosexuality seemed to be most important to the participants. Individual's ability to 
recognize the importance of race and gender also seemed to be a theme that emerged. 
Participants who were able to identify friends to create a support group seemed to be 
more successful, but because there was no group to compare them to, the success of that 
support was unknown in this study. Even without the opposite group, other research 
(Battle, Bennett, & Shaw, 2004; Gallor & Fassinger, 2013) has indicated support is key 
and essential to the success of the Black LGBTQ community. 
Another study of social support conducted by Gallor and Fassinger (2010) 
examined the development of identities with and without proper social support. The 
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quantitative study looked at a sample of 297 ethnic minority and 294 White gay and 
lesbian individuals to measure their satisfaction with social support. The results indicated 
that both groups were very satisfied with both-their support in ethnic and sexual 
identities. However, significant differences were found between White and ethnic 
minority outness. This supported the theme of selective disclosure. Selective disclosure 
has been a common theme in literature of ethnic and sexual minorities. 
Being on the Down Low. Individuals involved in the Down Low have chosen 
this life style, in part, because of the social stigma attached to homosexuality they feel 
would be placed upon them (Lapinksi, Braz, & Maloney, 2010). Stigma has been 
theoretically defined as a token of disgrace or criticism that sets a person apart from 
others and links the labeled person to adverse characteristics (Goffman, 1963; Lewis, 
1999). To gain a better idea of the Down Low culture, Lapinski, Braz, and Maloney 
(2010) conducted research that found communication patterns in the Down Low culture. 
The study came from five focus groups with African American Men Who Sleep with Men 
(AMSM). 
When Lapinski, Braz, and Maloney (2010) asked the focus groups about the 
Down Low culture, all but one participant had heard of it. Through this discussion, terms 
and concepts appeared that helped give meaning to the Down Low culture. Words like 
"cake" (distinguishing men who are not on the Down Low from those who are) and 
"trade" (men who sleep with men, but are not "out") were used and defined for the 
researchers. It was also revealed that one does not have to have feelings for men when in 
the Down Low community, but could include "men that appear to be straight but they 
mess around with gay men" (p.615). These men also said that individuals who are a part 
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of the Down Low community may face self-deception and denial about belonging to the 
Down Low community or their attraction to men. 
Lapinski, Braz, and Maloney (2010)-found two reasons the focus groups believed 
individuals would be involved with the Down Low community. These reasons included 
wanting to be set apart from societal views on homosexual men and the desire for 
privacy. The focus group also noted that Down Low communities are not exclusively a 
Black phenomenon although it was brought up that mainly Black men participate in the 
culture. Individuals in the focus group felt anger towards participants in the Down Low 
community, thinking that this phenomenon makes .that Black .LGBTQ community look 
weak. 
Unhealthy Behaviors in the Black Gay Community. The Black gay community 
is stereotyped with having numerous unhealthy behaviors including unprotected sex, drug 
addiction, mental health disorders, and eating disorders (Heinberg & Pike, Lapinski, 
Braz, & Maloney, 2010; Miller, Reed, McNall, & Forney, 2013; O'Donnell, Meyer, & 
Schwartz, 2011). 
Miller, Reed, McNall and Forney (2013) examined a lifetime of traumatic events 
in Black gay and bisexual men's lived experiences. The researched aimed to find what 
came from each type of trauma. Thirty-two percent of the 180 participants reported 
sexual assault and 74% reported lifetime exposure to at least one physical form of abuse. 
Along with these trauma reports, 33% of the Black gay men reported feelings of mild to 
severe depression. The study revealed that exposure to trauma lead to higher levels of 
substance abuse and lower levels in condom use. The levels of unprotected anal sex were 
consistent with the self-reported data of individuals infected with HIV in this study. 
15 
Lapinski, Braz, and Maloney (2010) identified three unhealthy sexual risks 
associated with the Down Low community. They included misinformation about gay sex, 
communication about health concerns, and-drug use. Some members of-the Down Low 
community believe that the person receiving anal intercourse cannot pass on sexually 
transmitted diseases (STDs), such as HIV. Therefore, some members of the Down Low 
community engage in unprotected intercourse thinking they could not spread STDs due to 
misinformation. Individuals did not disclose or report their sexual history to health care 
providers in fear of being "outted" (p.630). 
Lapinski et. al. (2010} found that the focus group talked in great detail about drug 
use in the Down Low community. Participants in the focus group reported that 
individuals involved in the Down Low community felt it was easier to have sex when 
high. One member of the focus group explained, "Yeah, but that's just an excuse to do 
it." (p.628). 
Finally, Heinberg, Pike, and Loue (2009) conducted a small-scale study of 
AMSM involving body image and eating disorders. With only a sample size of 18, the 
findings are premature, but do give grounds for future study. The research showed that 
90% of the AMSM studied were above the clinical cut off for possible eating disorders 
and 25% of AMSM studied participated in frequent vomiting after meals. The researchers 
suggested this may be due to the hyper-masculine body type often associated with 
AMSM. Because the individuals cannot obtain such unrealistic body images, they 
develop eating disorders leading to poor health. 
Religion. Religion in the African American community has a very strong 
background and is highly regarded (Mandy, 2009). The religious community is not 
16 
always the most accepting of homosexuality, but studies have been done to show 
religious involvement among Black men who self-identify as gay (Cutts & Parks, 2009; 
Pitt, 2010). The results from these studies have surprising results for the Black LGBTQ 
community's activity in religion. 
Cutts and Parks (2009) sought to learn about the religious involvement of 75 
Black gay males in a metropolitan area. The empirical findings highlighted some 
interesting results. Cutts and Parks found that Black men who self-identified as gay 
reported participating in private religious activities (praying, reading religious material, 
or listening to religious radio/watching religious television programming) an average 
5.35 times a week and public religious activities (going to church) 0.828 times a week. 
When attending public religious activities, participants typically went to predominantly 
gay congregations. Ninety percent of the individuals who attended formal religious 
activities attended predominantly gay or mixed churches, which results in a skewed 
sample. It was found individuals who attended church had higher support networks and 
more salient identities. 
Pitt (2010) conducted a study of Black gay men who participated in heavily 
fundamentalist African American churches. The individuals in this study described 
themselves as out even though it went against the anti-homosexual messages taught at 
these religious institutions. The structured interviews helped gain insight into the lived 
experiences of these men. 
Pitt (2010) identified four themes in his study: rejecting the homosexual identity, 
rejecting the religious identity, compartmentalization of the identities, and integration of 
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the two identities. The integrated identities resulted from the churches accepting the 
individuals and the individuals accepting themselves as a Black gay Christians. 
Family. Lasala and Frierson (2012) conducted a qualitative study of African 
American gay men and their parents. They looked at the level of parental involvement in 
Black gay men's families. They wanted to see the unique difficulties that being Black and 
gay brought to a family. The study focused on the needs of a father and a mother in 
dealing with homophobia and racism in the lives of young Black gay men. 
' 
Surprisingly, Lasala and Frierson (2012) found that Black parents were less likely 
than White parents to mourn the loss of a normal life for their child when they came out. 
This may be due to the fact that the parents felt that normal life is filled with poverty and 
illness regardless of the son's sexual identity. 
One of the largest hurdles faced by families of gay Black men is the idea of 
gender roles in the family. Families feel that masculinity is a must in the Black 
community and homosexuality disables an individual from being masculine. There is 
great pressure to be hypermasculine. This means to be strong, ready to have sex with 
women, and be emotionless. 
Lasala and Frierson (2012) also identified alienation and inersectionality as areas 
of difficulty for young Black gay men and their families. It is difficult for young Black 
men to live openly and thus stifles their sexual identity development. Alienation can also 
result from the initial rejection of traditional gender roles in a Black family. The amount 
of overlapping oppression not only alienates the young man, but his family for accepting 
him. Support groups for families with multiple oppressed identity groups have proven to 
be effective and help families lean on each other. Families learn how to work through the 
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boundaries created in our society. Fathers of these individuals deal with homophobic 
comments and uncomfortable talks with other fathers in the Black community. The social 
and emotional dilemmas experienced-by these fathers have a tremendous amount of 
weight and are often hard to bear. 
Lasala and Frierson (2012) emphasized the importance of engaging the fathers in 
all steps of the coming out process. The young Black gay sons must explain the gay 
culture to their fathers. The study also indicated that family counseling proved to be 
beneficial in building positive environments for the gay Black males. Having a positive 
family life helped the Black gay men in this study develop healthy identities. 
The Experiences of Black Gay Men at Predominantly White Institutions 
Research has shown that there should be additional resources in place to assure 
that African American gay men can be successful at a PWI (Goode-Cross & Tager, 2011; 
Harris, 2003; Strayhorn, Blakewood, & De Vita, 2008;Strayhorn & Mullins, 2012). 
Studies examined why African American gay men enroll at PWis (Strayhorn, 
Blakewood, &DeVita, 2008), their level of involvement in organizations (Goode-Cross& 
Tager, 2011), and their on campus living experiences (Strayhorn & Mullins, 2012). 
Enrollment and College Choice. Strayhorn, Blakewood, and De Vita (2008) 
conducted a narrative study of seven African American gay men to see why they chose to 
attend the PWI they were currently attending. The study also aimed to find why these 
men decided to stay at the institution. Overall, the researchers found that these men were 
looking for a place to "come out" and "live out" (p.90). They felt the safest place to do 
this was far away from home. 
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Strayhorn et. al. (2008) also found that a PWI seemed logical to these participants 
because six out of the seven had grown up in predominantly White neighborhoods. 
"PWis were seen as a place where-students could avoid negative perceptions of 
homosexuality that often plague Black communities" (p.102). 
Retention at a PWI was also an interest of the study. The participants noted that 
the relationships they created with peers kept them at the institution. All participants 
noted that they had more relationships with White gay peers and fewer or no relationships 
with Black gay peers. Individuals also said that these relationships not only supported 
them socially, but academically (Strayhorn et. al, 2008). 
One thing Strayhorn et. al (2008) noticed about the participants was that they all 
identified with some very key characteristics. The participants overwhelmingly perceived 
themselves as "self-determined, motivated, and independent" (p. l 07). The study 
discussed how this went along with Baxter Magolda' s self-authorship theory (2001) and 
gave the participants the chance to take ownership of their lives. The study suggested that 
when looking at this population, one may be interested in using Magolda's theory as a 
framework for their study. 
Obstacles for the Gay Black Men at PWis. Harris (2003) conducted a mixed 
methods study on the experiences of African American gay men at a PWI. The study 
focused on campus climate, the "double burden phenomenon" (p.50), Down Low issues, 
and programmatic issues. In his discussion, Harris noted that in order for PWis to be a 
safe space for members of the Black LGBTQ community, we must realize there is more 
we can do to support these individuals. The first step is to realize the Black LGBTQ 
population exists on campuses and create the support networks this population so 
desperately needs to succeed. 
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Climate. Harris (2003) stated PWis are not always the friendliest places for 
students of col or. Adding the extra burden of being a homosexual increases the chances 
of incidents of hatred committed towards this population of students. Unlike their White 
peers, Black gay men do not have "White privilege" (p.50). White privilege as defined by 
Evans et. al. (2010) is a set of societal privileges that Caucasians benefit from just 
because of the color of their skin. White members of the LGBTQ community can use 
their White privilege as a "coat of arms" (p.50), but African American members of the 
LGBTQ community do not have the ability. The Black LGBTQ community suffers from 
a society that does not allow individuals to own and appreciate multiple minority 
identities. 
The double burden. Harris (2003) found that being gay is often seen as a 
"White thing" (p.55) in the Black community and results in full isolation for Black gay 
men. Blaming homosexuality on the White man and creating hostile environments for 
Black gay individuals is not uncommon in the Black culture of today. It can be seen in 
the rap culture with a rapper rapping about "Real [Black men] ain't gay" (p.49). These 
messages send signals to Black gay men that they must decide what culture they will live 
in. When Black homosexuals come to a PWI they must make a conscious decision to live 
a healthy life and understand that they face both racism and homophobia in both of the 
communities with which they identify. 
Down Low. As discussed earlier, the Down Low community is a recent 
phenomenon in the Black LGBTQ community and consists of all types of identity 
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concerns (Lapinski, Braz, & Maloney, 2010). Harris (2003) noted that the members of 
this community hide because of the harassment that is in the Black LGBTQ community, 
but by living openly they can-have access to the resources to be successful. These men 
can help to dispel myths about the Black LGBTQ community and help to put an end to 
homophobia in the Black culture at PWis. 
Programmatic issues. Harris (2003) suggested that both general and 
multicultural programming could put more of an emphasis on the programmatic needs of 
the Black LGBTQ community. The African American community needs programming 
catered to their needs that are not often addressed during mainstream programming. 
"Diversity and interactions across differences have been linked to gains in a wide array of 
positive outcomes, including cognitive development and critical thinking ability, 
academic and social self-concept, academic skill development, and tolerance" (Griffin, 
Nichols, Perez, & Tuttle, 2008 p.130). Keeping this in mind, Harris (2003) noted that 
individuals could include facts about notable members of the Black LGBTQ community. 
Mentioning that Bayard Rustin, the chief organizer of Martin Luther King, Jr.'s march on 
Washington, lived an openly gay life would show acceptance of the LGBTQ community 
in the overall Black community. By simply adding prevalent members of the Black and 
LGBTQ communities in both communities' programming will show this invisible 
community they do have the potential to be successful in society. This would encourage 
Black gay individuals to create positive role models. 
Black Gay Men Persisting at a PWI. Goode-Cross and Tager (2011) conducted 
a qualitative study exploring how African American gay men persist at PWis. The study 
included eight participants who were heavily involved on campus. Overall, participants 
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claimed that their race was the most important identity and they were uncomfortable 
using the resources on campus provided to the LGBTQ community. One of the biggest 
lessons from this was the much needed training in the African American communities on 
campus. The other lesson was LGBTQ community's need to work on becoming more 
inclusive of all members of the LGBTQ community regardless of age, gender, race, or 
ethnicity. 
Environmental characteristics. When Goode-Cross and Tager (2011) asked 
about the comfort level on campus, the individuals who participated in the study reported 
feeling mostly comfortable on campus. All of the participants said they faced situations 
where their racial identity was pointed out to them. Because of the location of the 
institution, there were few African Americans on campus. Individuals. involved with the 
study often were the only individuals of color in their classes. 
Goode-Cross and Tager (2011) stated that the participants typically chose to hang 
out with other members of the Black community and not the LGBTQ community on 
campus. However, individuals in the study shared less than desirable opinions about other 
members of the Black LGBTQ community claiming they were "small and segregated 
from the White gay community" (p.1238). Because of this small number, the 
relationships in the community were characterized as an entangled web of sexual and 
emotional ties. 
All of the participants in Goode-Cross and Tager's study (2011) reported having a 
stronger tie to their racial community at the PWI. Participants tended to ignore the needs 
of their sexual identity. One participant stated, "I identify as a Black person first, before 
being gay. The majority of my friends are Black ... I feel like I'm part of the Black 
community at large" (p.1245). 
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Experience of prejudice. The participants reported higher levels of racism-and 
less accounts of sexual prejudice on campus. Goode-Cross and Tager (2011) reported that 
the individual participants all suffered from invisibility and hyper visibility. This means 
they were ignored until it came time to discuss individuals of color. The students felt that 
at times they were spokespeople for the Black community as a whole. 
Goode-Cross and Tager (2011) found most individuals did not experience much 
sexual prejudice, but it did exist and heavily affected individual participants. The students 
who did have the unfortunate experience of sexual prejudice reported that their sexual 
identity did impact their experience while attending a PWI. One individual noted that if 
one was able to hide his sexual identity by "being Black" (p. 1242) he was able to ease in 
and out of the different communities on campus. Selective disclosure and the idea of 
easing in and out of the different communities seemed to be a possible reason that some 
individuals never experienced sexual prejudice. 
Role of community. Goode-Cross and Tager (2011) identified that the 
participants In the study understood the importance of community. They practiced this by 
who they self-disclosed all parts of their identity to. The African American gay men 
seemed to have closer bonds with females in the Black community. These were the 
individuals that the men went to for support and understanding. These were the 
relationships that helped them affirm their sexual identity. 
The relationships they developed help them persist at the institution by making 
deep connections with individuals, both staff and students, helping to make it easier to 
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stay at the PWI. The participants spoke highly of the resources provided to them on 
campus, but also noted that they were more likely to use the resources provided for the 
Black community as opposed to the LGBTQ community. They also noted thattheir level 
of involvement helped them make connections, improved their experiences, and helped 
them stay at the institution (Goode-Cross & Tager, 2011). 
Black Gay Men Living on Campus. Strayhorn and Mullins (2012) conducted a 
qualitative study to understand the lived experiences of African American gay men living 
on campus. They gathered results from 29 in depth interviews and came up with several 
common themes. The overall recommendations from this study were discussions on how 
to make Black gay men who live on campus feel more comfortable in their home. 
Training professionals and student staff to be inclusive and aware of multiple dimensions 
of individuals that live on their floors was identified as a key goal in creating a 
welcoming environment. 
Experiences of racism. Strayhorn and Mullins (2012) stated all of the 
participants in the study had experienced some form of racism while living on campus. 
Over 70% of these individuals experienced it from their roommate of a different 
ethnicity. Examples of racism included name calling, signs and symbols, and lack of 
· support from residential staff. The participants reported that subtle forms (symbols and 
written forms) of racism were most prevalent and happened more often than verbal or 
direct racism. 
Experience of homophobia. During their study, Strayhorn and Mullins (2012) 
noted that participants reported they encountered acts of homophobia relatively 
frequently. Over half of the participants expressed they had been victims of verbal 
harassment due to their sexual identity. Physical assaults were also common. The 
majority of the homophobic victimization came from peers of the same race defraying 
individuals from creating meaningful relationships. 
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Masculinity and religion seemed to be two large factors leading to homophobic 
actions made against Black gay men living in residence halls at a PWI. When individuals 
acted in more masculine ways, they experienced fewer threats or homophobic assaults. 
Religion was often introduced by the roommate and other individuals who believe gay 
individuals were living a sinful life and "were going to hell" (Strayhorn & Mullins, 2012 
p.1222). 
Structures and policies. Strayhorn and Mullins (2012) found three themes that 
perpetuated heterosexism, homophobia, and social isolation when living in the residences 
halls. Visitation, hall programming, and lack of roommate conflict resolution were found 
to be major ways that structures and policies ofliving on campus negatively affected 
Black gay men. Visitation often was looked at as opposite sex partners, making it 
difficult for the participants to talk to their roommates about visitation hours and their 
sexual identity involving overnight guests. Programming seemed to support homophobic 
actions and lacked the interest of many of the individuals living on the floor. Finally, 
challenging the individuals to work out differences with roommates instead of staff 
stepping in to help created friction and often led to the conflicts never getting resolved. 
Support. Finally, the most positive thing that Strayhorn and Mullins (2012) found 
through their study of Black gay men living on campus was the amount of support that 
seemed available to them. Individual participants found that Black heterosexual females, 
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gay or allied resident assistants, and personal drive helped support individuals living on 
campus to succeed. 
Summary 
This chapter looked at two theoretical identity models that exist to help form 
Black and gay identities (Cass, 1979; Cross & Fhagen-Smith, 2001). The theory of 
intersectionality was used to explain the process individuals negotiate the different 
identities they hold and the decision making process in claiming identities (Abes, Jones, 
& McEwen, 2007). Previous research showed what it meant to be a Black gay man in our 
society and the importance of social support (Goode-Cross & Good, 2008) and the Down 
Low culture (Lapinski, Braz, & Maloney, 2010). Research conducted on unhealthy 
behaviors that have stigmatized the Black gay community including unprotected sex, 
drug addiction, mental health disorders, and eating disorders ( Heinberg & Pike, 2009; 
Lapinski, Braz, & Maloney, 2010; Miller, reed, McNall, & Forney, 2013; O'Donnell, 
Meyer, & Schwartz, 2011). Discussions of religious involvement among Black gay men 
made interesting strides as Cutts & Parks (2009) found that religious involvement was, on 
average, 5.35 times a week. Lasal and Frerson (2012) conducted research to see the 
family's role in Black gay men's life. Findins showed that having an involved father 
during the coming out process benefits the Black gay man. 
The experiences of Black gay men at Predominantly White Institutions were 
looked at through four different lenses. Enrollment and college choice (Strayhorn, 
Blak:ewood, & DeVita, 2008), obstacles (Harris, 2003), perseverance (Goode-Cross & 
Tager, 2011), and living on campus (Strayhorn & Mullins, 2012) all pointed to the key 
factor that supportive environments that encourage growth and diversity are the best 
environments for Black gay men. 
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Chapter III 
Methods 
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This chapter describes the details of how the study was conducted. By providing 
the reader with a detailed outline of how the study was conducted, one should be able to 
replicate this exact study. By using a phenomenological study, it was the researcher' s 
intent to be able to describe the experiences of five African American gay men at a PWI. 
Research Design 
The researcher used a qualitative inquiry method to collect the data. Qualitative 
inquiry allows the researcher to understand an issue from the participant's perspective; it 
is used to gain insight in to a specific topic (Strauss & Corbin, 1990). 
In the broader sense, phenomenological studies are based on a group of 
individuals and their lived experience of a phenomenon. With a strong background in 
philosophy it is typically used for social and health science, especially in sociology, 
psychology, and education (Creswell, 1998). Lester (1999) noted that the goal of 
phenomenological studies is to describe rather than explain and the study is designed 
without hypotheses or preconceptions. Phenomenological studies challenge normative 
assumption because they are researched from the perception of the individual who is 
living the experience being studied. 
This study focuses on the lived experiences of African American gay men 
attending a PWI. 
Personal Statement 
I have conducted this study because I am a gay man and an active advocate in this 
community. Coming out was not an easy road for me. I have a very religious family and 
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was not supported in my coming out process. After many years, my family members have 
come to terms and accept me for the person they see today. 
I had the-unfortunate experience of a very dear friend ending ourfriendship 
because he believed that all members of the White LGBTQ community are racist and 
unwilling to accept members that are African American into the LGBTQ population. 
Before he ended the friendship, he was beaten near death and left outside of a gay bar. 
His attackers turned out to be individuals that were at the gay bar that night. They were 
members of the White LGBTQ community, were afraid of my friend, and did not want 
him to be associated with "their bar." 
Another friend was disowned by his family after they found out his sexual 
identity. He had no place to go and found himself homeless. He did not fit in with the 
dominant LGBTQ population and had a difficult time finding support and help until he 
came to a church that was accepting of him being both Black and gay. 
These two situations have altered my view of the Black LGBTQ community. 
Because of them, I have formed preconceived notions of what it means to be Black and 
gay. I put those feelings aside and focused on the stories of the men I interviewed. I used 
their stories to create data that highlighted the experiences of African American gay men 
at a PWI. 
Participants 
Five self-identified Black gay men were selectively chosen through purposeful 
sampling. The steps used in obtaining this sample were talking to groups and key leaders 
of each identity based group, asking other participants for recommendations, and using 
key student leaders who were connected with the Black LGBTQ community on campus. 
By using a purposeful sampling technique, The researcher found participants matching 
the exact criteria for this study (y.I elman & Kruger, 1999). The men grew up in the 
United States; while other cultures are important, this study focused only on the 
experiences of African American men who have lived in the United States. Participants 
were enrolled at the researched university and were between the ages of 19 and 23. 
Individual participation in this study was voluntary and without compensation. 
Setting 
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The research was completed at a midsized public university in the rural Midwest. 
The university is home to 9,775 students with the majority being female (57%). The 
students typically come from the Midwest with more than 70% of the population coming 
from instate. Caucasians make up approximately 80% of the student population. The 
population of the area the university sits in is roughly 22,000 including the students that 
attend the university, with 90% of the community being Caucasian. 
Data Collection 
Data collection was completed in individual interviews with the participants. Each 
interview was between 25-35 minutes long. The interviews were conducted in a private 
location in the University Union and was recorded and stored on a laptop owned by the 
researcher. There was a second form of data collection to insure that the material was 
recorded. The interview questions were constructed by reviewing literature on the topic 
and forming questions to gain insight to uncover the phenomenon at hand. The questions 
were adapted from Good-Cross & Tager (2011). 
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Explication of the Data 
In Hcyner's (1999) guidelines for phenomenological studies, he cautions against 
using the temranalysis because it typically means to break into parts-:-For 
phenomenological studies, a researcher aims to understand the entire experiences; 
therefore breaking down the data will lose some of the meaning that comes with the 
whole phenomenon. 
Phenomenological data explication steps are generally similar. These steps 
included bracketing, delineating, clustering, summarizing, and extracting. Bracketing the 
data was the first step. This is where the researcher listened repeatedly to the interview to 
understand the holistic sense of what the participant has experienced. Next, was 
delineated units of meaning. This process extracted key statements that illuminated the 
researched phenomenon. The researcher was trusted with the task of consciously 
bracketing participants own experiences in order to avoid inappropriate subjective 
judgment. Next, clusters of meaning to form themes occurred. Clustering was the process 
of grouping units of meaning together. Next the researcher summarized each interview, 
validated and modified the results if the clustering seemed to be skewed or did not make 
sense with the participant's lived experiences. Each step up until now was conducted for 
each interview. When this was completed for all five of the inter\riews, the researcher 
generated unique themes and summarized the entire phenomenon (Creswell, 1998; 
Groenewald, 2004; Hycner, 1999; Moustakas, 1994). 
Treatment of Data 
The data was stored in a secure location. Video recorded interviews were stored 
on a password-protected laptop owned by the researcher. The interviews were transcribed 
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by the researcher and not shown to anyone outside of the research committee. The 
findings were categorized by the questions asked for complete analysis and for further 
completion of the project. Any and all personal information was removed-from all of the 
research data presented upon completion of the research. Data will be destroyed in 
accordance with the guidelines set forth by the IRB. 
Summary 
This chapter described the details of how the study was conducted. By providing 
the reader with a detailed outline of how the study was conducted, one should be able to 
replicate this exact study. By using a phenomenological study, it was the researcher's 
intent to be able to describe the lived experiences of the five African American gay men 
at a PWI in the rural Midwest. 
Chapter IV 
Results 
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This- study-was conducted to explore the lived experiences-of five African 
American gay men at a· Predominantly White Institution (PWQ in the rural Midwest. In 
this chapter, the researcher presented these experiences to facilitate better understanding 
of how each experience has resulted into the phenomenon of being Black and gay at a 
PWI in the rural Midwest. While each experience and participant brought forth a unique 
set of stories, together they have created several common themes. The researcher 
organized the participants' stories into broad categories that related to the two overall 
research questions for this study. 
Participants 
·The participants were five self-identified Black gay males who attend Cornfield 
University, a midsized rural institution. Participants created pseudonyms to protect their 
identities. Below are brief biographical paragraphs to help understand the participants' 
backgrounds and how they have connected to their experiences. 
"Derrick" Derrick is a 22-year-old senior, public relations major with hopes of 
continuing his education to achieve his masters in hospitality management. Derrick grew 
up with his father in Hyde Park, Illinois, and spent time in Monee, Illinois, with his 
mother. Derrick is extremely involved on campus and has been out since high school. 
"Gavin" Gavin is a 19-year-old sophomore. He grew up in Springfield, Illinois, 
with his mother, father, and older brother. While growing up, his family went to church 
every Sunday. He was very involved with sports as a child. He spends much of his time 
here at Cornfield University with his fraternity. Gavin has known he was gay since he 
was about 8-years-old and came out to his parents when he was 16. 
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"Steven" Steven is a junior double majoring in sociology and psychology. He 
has been an RA for two years and works with Pride on their LGBTQ panels. Steven 
grew up in Bloomington, Illinois, with his mother. He was raised in a religious 
household, but after telling his morn he was gay, they stopped attending church. 
Currently, Steven is searching for the correct way to label his sexual identity. He 
currently labels himself as gay, but thinks he may be pansexual. Steven explained, 
"Pansexual people are people who don't discriminate on people they are attracted to. 
So men, women, transgendered men, and transgendered women. They're open to 
everyone for the most part." Steven says he has a strong sexual identity and is 
searching for his ethnic identity while attending Cornfield University. 
"James" James is a 22-year-old senior who defines himself as a homosexual 
African American. He grew up in Kankak:ee, Illinois, roughly 45 minutes away from 
Chicago, Illinois. James came out while attending Cornfield University his freshmen 
year, but had a boyfriend during high school. He spends most of his time with the Black 
Student Union or the National Association for the Advancement of Colored People. 
"Peter" Peter is a 21-year-old junior who grew up with a single mother and 
two younger brothers in Detroit, Michigan. He grew up in a very religious household 
and went to church every Sunday. He is heavily involved with his dance group on 
campus and sees it as a form of social support. He labels himself publically as 
bisexual, but upon explaining his definition, he told me he personally thinks of it as 
liking men. He identifies himself as being Black explaining, "Black is very broad 
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and includes people who may not have originally come from Africa. Most people go 
by Black I feel, and it's cool if you go by African American, but it's all almost the 
same anynrore." 
Explication of Data 
As referenced in the Chapter III, phenomenological studies use data explication 
because data analysis typically means breaking down the data, which could lose some of 
the meaning that comes with the whole phenomenon. Data explication was the process of 
clustering groups of meaning. This formed common themes to examine the experiences 
and help establish the phenomenon of Black gay men at a PWI in the rural Midwest. 
There were seven key themes derived from each interview answering both 
research questions. Campus involvement is not asked about in the research questions, but 
is important to note. Each theme had a broad description of the phenomenon. Each theme 
was supported with quotes and shared experiences from the participants. 
High levels of campus involvement. All of the participants were involved on 
campus. The level of involvement was high and ranged from the campus programming 
board to fraternities on campus. All of the participants said they went to both Black 
Student Union, an organization for Black students on campus, and Pride, the LGBTQA 
organization on campus. 
Derrick. Derrick has been involved with Housing and Dining Services, University 
Board, orientation, and was even elected Homecoming Prince. Derrick feels he has 
always been able to be involved with anything he wanted to be. "I have never felt like 
'Oh no! I can't do that.' I feel everyone was open and welcome to [my identities]. Maybe 
it was a good thing that I was Black and that I was gay because people are like 'Oh! I 
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have never seen this before' or 'I have never seen them be so professional.' You just 
never know." 
Gavin. Gavin has been involved with hall council and-his fraternity. He attempted 
to join Pride, but said it wasn't a good fit for him. "I feel I need someone to identify with 
in the group and there wasn't anyone in the group." He also attempted to join Black 
Student Union, but felt the organization did not fit his needs. "I went to BSU, but I 
decided not to mess with that." 
Steven. Steven is very busy on campus. He is involved with many different 
organizations and is a staff member for Housing and Dining Services.Be works with 
admissions and takes part in the Disney College Programs. Steven is also an active 
member of Pride. Steven also attempted to join Black Student Union, but felt the 
organization was disorganized and not well run. "I didn't like how it was run. It just 
wasn't for me." 
James. James is heavily involved with Black Student Union, NAACP, and 
University Board. While not holding any leadership positions, he is an extremely active 
member. He attempted to be involved with Pride his freshmen year, but did not feel it 
was a good fit. " If I had seen a masculine Black man with a deep voice in there I would 
have been like maybe. And maybe there is something wrong with me that that is what I 
wanted to see, but that is what I wanted to see and that is what I was expecting to see." 
Peter. Peter has been involved with Black Student Union, Student Government, 
and a dance group on campus. He is leaving Student Government to spend more time 
with his dance group. "I also have my dance group and it's mostly Black students and it' s 
a different kind of social support." 
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Cornfield University was a comfortable choice. The reasons for attending 
Cornfield University seemed to be similar with each participant. Some of them came 
because it was affordable and others came because they had-already developed social 
networks in the area. They all felt in their comfort zone while researching the institution. 
Derrick. Derrick chose to come to CU after being accepted to a few different 
schools. One reason he came was because it was the only non-music specific school to 
which he applied. He also came because it was cheaper and he had come to a few camps 
at CU and was familiar with the campus. 
Gavin. Gavin attended Cornfield University after applying to a lot of different 
universities. Cornfield had been the first to get back to Gavin and after speaking with a 
few other people about his option, he had decided it was the best choice for him. "I really 
liked it because it was close to home." 
Steven. Steven was involved with minority affair programs while in high school 
and heard of Cornfield University. He fell in love with the campus and knew it was the 
right size and location for him. He already knew people who attended Cornfield 
University and knew some people who would be coming with him, making the transition 
easier. 
James. After applying to Columbia College, James realized that Cornfield 
University was a better financial decision for him. He had been to the university through 
his high school's Upward Bound Program and spent some time on campus every 
summer. He knew it was within his comfort zone and decided on coming to Cornfield 
University. 
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Peter. Peter had a friend come to Cornfield University who told Peter he would 
have a great experience ifhe attended the university as well. It was an inexpensive choice 
that offered a good education and was well within Peter'-s~boundaries, making it a 
comfortable environment for him. "I had a friend base here already and I didn't have to 
get out of my comfort zone when I decided to come here." 
An acceptable campus climate for racial identity. The overall campus climate 
for racial identity at Cornfield University can be described as acceptable. Most of the 
participants did not express having experienced hateful or racist remarks on campus, but 
each shared a story that shed light on the fact that Cornfield University may have some 
room to grow when it comes to racial identity campus climate. 
Derrick. Derrick did not express experiencing hateful discrimination for his racial 
identity. "It's never really been pointed out that I was Black." He explains that his 
experience has been overall very positive, but acknowledges that many of his fellow 
Black students may not feel the same way. "Yeah there have been people who have [had 
complaints] and all I can do is listen because I have never personally experienced 
[racism]. But that's just me. And some people are more sensitive to things than others." 
Gavin. Gavin says his experience has been different from what he is use to. "It 
was just different. It has a Chicago taste to it. It's this attitude. I don't want to say ratchet, 
but it is this flavor that [Black students] have to them that just doesn't mix well with me 
personally." He also explains that there are times he has felt attacked because of his race, 
"Racial stuff went down, but I felt targeted. At the same time I felt I didn't want to put 
myself in that situation." 
Steven. Steven has never really had any issues with his racial identity. He 
explained that he has had an overall positive experience while attending CU. He also 
explained that because of his background of living in a predominantly White 
neighborhood, his racial identity is not as salient as other identities he has. The one 
negative experience he has encountered included an event earlier in the year. 
This past year there was a big ordeal about the union party where gunshots 
were fired. A lot of the students that I'm friends with felt they didn't really 
have a say in what happened. [Administration] took the side of the 
Chesterfield community and they didn't really listen to where [the students] 
were coming from. From my understanding, it wasn't students on campus 
that were causing all the issues. It was the friends they associated with from 
back home. It's not so much CU as much as Chesterfield community 
accepting the differences [Black students] bring to campus. 
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James. James had strong feelings about the topic of campus climate for Black 
students. He felt that the town of Chesterfield is racist and the school plays off of the 
town. He believes the university should pay more attention to the African American 
students on campus and not listen to the town as much. James had a troubling experience 
with the town previously and shared that story: 
And a truck drove past the street filled with Caucasian men, and they had a 
Confederate flag hanging from the back of their truck. They were screaming 
"nigger" as they were driving past the street. And of course being with people 
you are not as scared so we kind of blew it off and kept walking, but 
personally Itookit as maybe this is not one of those towns ~here you venture 
out of your comfort zone. 
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James has also had negative interactions with faculty: He believes that faculty should be 
used as a resource, but because of discomfort felt by many of the Black students on 
campus, they tum to each other for help. 
Peter. Peter's story was very similar to Gavin's: He felt that the Black students on 
campus were different from the individuals he was use to interacting with. He said he felt 
like there was a spot light on him and he was often asked to speak for the entire Black 
community, even though he didn't share some of their values and beliefs. He spoke about 
the same union party Steven spoke about earlier, but added, "A lot of my friends that 
weren't a part of it or weren't Black looked to me for guidance and wanted to hear what I 
had to say. And I think the whole thing is crazy, because it wasn't even about the 
population on campus." 
Ambiguous campus climate for sexual identity. Most of the participants had a 
difficult time speaking on the climate for LGBTQ students on campus. It seems that only 
one individual (Steven) had much experience interacting with the LGBTQ population. 
The overall perception of campus climate for LGBTQ students was relatively positive. 
Derrick. Derrick explained that he had never seen or heard of anything drastic and 
had a very good experience at Cornfield University as a gay student. "I think that once 
again it's about you too. If you are looking for everyone to say, 'Oh you are so welcome 
here,' well they don't do it to straight people so they don't really need to do it for you." 
He once again stated he knows of others having a difficult time, but has never been 
directly affected by any homophobic activity on campus. "I think [campus] has been 
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great, but I know some people may say that there isn't enough stuff or i~n't very 
welcoming to gay people. I don't know what people want. Like a parade or something?" 
Gavin. Gavin feels that the gay population-at-Cornfield University is very small 
and not very well represented. He feels there is a general fear of being out on campus. 
"The majority of [gay guys] are Down Low, and I mean I respect that too. People do that 
but I just wish we had more presence." He also stated that while there are activities and 
events on campus for the LGBTQ community, not many people know about them. Gavin 
also noted that he felt accepted by his fraternity and it has helped him be comfortable 
with who he is. "I really like them and they accept me for who I am and it was more 
natural with them." 
Steven. Steven had the strongest connection to the LGBTQ community on campus 
and could speak on the climate of the LGBTQ community. His view was that it has been 
a positive experience and because of the size of Chesterfield, it surprised him. "I was a 
little bit worried coming to campus, because I know how small of a town Chesterfield 
was. One of the first things I looked for was an LGBT organization on campus. So Pride 
was one of the first things I got into here." Steven feels that the climate has improved 
dramatically over the past few years and the LGBTQ voice will only continue to grow 
and gain recognition and respect. 
James. James had a very negative experience his freshman and sophomore year, 
but as he continued at Cornfield University, his experience has improved. One experience 
really stuck out to James as he reflected back: 
A Caucasian man saw me walking. And I don't know how he knew, if it 
was the way I was walking because I didn't say anything. I don't know if it 
was the way I was walking or what I was wearing. I really just don't know. 
Basically he started yelling all types of slurs. Calling me a gay faggot. He 
was telling me I was going to rot in hell. Literally just walking on the side of 
me while I am trying to get home. At that moment I am trying to stay 
confident and ask "What are you talking about and get away from me." 
Maybe a couple of those words came out, but inside I was fucked up. I really 
was ... and I went inside my house and I sat in the comer of my room and 
cried. 
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While James explained that his experiences have gotten better, he also noted he 
believes it's because of his change in attitude. "And from that moment on, I really tried to 
hold on to the 'I don't care' attitude because that was my last straw." He explained how 
that experience helped him create a wall to keep others out. "Walls are not always a good 
thing to build in your life, but I feel like this was a great wall. It was a wall that I needed 
to protect myself ... I felt from that point on anything that anyone else said about my 
sexual orientation didn't matter to me." 
Peter. Peter explained that he never had been bullied for being gay, but he doesn't 
really hold any of the stereotypes. He is very selectiVe with whom he shares his sexual 
identity with. He has seen some negative attitudes towards homosexuals on CD's 
campus. "I have seen and been there when [Peter's partner] has been harassed, but 
nothing has ever happened to me. I stand up for him when I am with him and it happens, 
and they usually back down pretty quick. I am not going to be 'Oh get off my guy."' 
Peter .recalled another incident with two of his Black peers. "Just a couple of guys came 
up to him and they started pushing him around and calling him a faggot. People know 
he's out so it was kind of purposefully done. They knew he was gay and calling him a 
fag." 
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Racial segregation on campus. A common theme among all participants was 
the perception of racial segregation on campus. This idea was formulated by the actions 
of both the White and the Black community on campus. Each participant added details to 
help understand the depth of the segregation and the possible reasoning behind it. 
Derrick. Derrick saw the least amount of segregation on campus. He explained 
that it might be the fact he has no direct involvement with the Black community. He 
explained that belonging exclusively to race-based groups and organizations on campus, 
will naturally make students feel as though the campus is segregated. "If you only 
participate in Black things and you only hang out with Black people, then of course you 
are going to feel you are separated from everyone else." 
Gavin. Gavin saw campus as a welcoming place if that is what you decided to 
make it. He also explained that he did see a lot of issues in the Black community on 
campus. "I feel like the African American community is weird. We want equality, but yet 
we segregate ourselves. I'm just use to such a mixture that I feel weird if I'm just round 
one certain ethnicity all the time." He also pointed out that there is no way to be part of 
both the campus community at large and the Black community. "Either you can be with 
the Black community at large and essentially segregate yourself from the rest of campus, 
or you can be in the mixture of campus. You can possibly be cut off from [the Black 
community] because you're talking to people outside of your race." 
Steven. Steven pointed out that it's not just the Black students who segregate 
themselves from the mainstream population. "But for the majority of the time [African 
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American students] mix with African American students. They don't really break out of 
their shells. And vice versa, "[all students] keep to themselves unless we have to work 
together." Steven also pointed out that his past-experiences in a predominantly White area 
might have affected the way he views and interacts with the Black community on 
campus. 
Because I have grown up in predominantly White areas, I tend to do a lot of 
things with my White friends do or things that don't necessarily have a lot of 
African Americans in it. I've tried to do more minority affairs things so I can 
better myself. It's not like I don't know my identity, I just am getting more 
involved in the culture I was born in. 
James. James felt it depended on what students decided to be involved with. 
Some groups were meant to empower the Black community, but have only increased 
segregation. 
You learn to just stick to yourself or stick to people like you. It's being in 
organizations that center around the African American race. Being a Black 
student on campus, you just really have to be aware of your surroundings and 
be comfortable with who you are. It's kind of hard to push the boundaries 
because people don't really associate or move outside of their boundaries. 
He mentioned some people did venture outside of their race, but it was usually based on 
previously developed friendships or organizations students became involved with. "So 
I'm part of University Board so I do talk to Caucasian people. Plus I am social so I would 
talk to anyone." 
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Peter. Peter believes Black people don't like to be around White people. He later 
followed up with, "And just the way people sit and the places people hang out. There are 
definitely areas on campus that are more Black than anything else. We can't cry about 
how we aren't being treated equally when we are doing it." 
Lack of connection to the LGBTQ community on campus. The majority of 
participants had a hard time connecting to the LGBTQ community on campus. Each gave 
a reason why they did not connect with the organizations and resources provided to the 
community. Steven was unique in he was the most connected with the LGBTQ 
community and the least connected with the Black community on campus. 
Derrick. Derrick had no direct relations to either the Black or the gay community 
on campus, but he also suggested he knew less about the LGBTQ community on campus. 
"I don't know. Because I have never really been to anything LGBTQ. I have seen it 
displayed on campus. No one has had a big uproar about it. I guess it's pretty good. There 
isn't really a big presence on campus." He also indicated that the only level of 
involvement he has had was Safe Zone Training. 
Gavin. Gavin explained he felt like a pioneer for Black gay men. 
I sometimes feel like a pioneer for gay men because they somehow see me 
spread the word. I'm a cool person. I don't want to say I'm a face figure, but 
if someone were to ask somebody who's a gay guy on campus, they would 
say Gavin. I don't know. I feel happy and I feel comfortable in my own skin. 
I feel that emulates [sic] from me. 
He also explains he was involved with Pride, but did not feel a connection and needed a 
sense of balance in his friend group and activities on campus. He also indicated he saw 
campus activity for the LGBTQ community, but never got involv,ed with it. "I just 
walked past because I had to go to class. I feel like they're really political and try to do 
things on campus, but at the same time they don't really affect campus." 
Steven. Steven has connected more with his sexual identity while attending 
Cornfield University. He has been able to explore his sexual identity and gain new 
perspective. "I think the biggest thing Pride has helped me with is doing the panels and 
being comfortable with myself and talking about myself and educating others that may 
not know a whole lot about the LGBT community." By sitting on panels and involving 
himself in the LGBTQ community, Steven has strengthened his sexual identity and 
become comfortable in his life. 
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James. James does not associate with the LGBTQ community on campus because 
he feels involved members of the community do not really look or act like him. "Because 
the majority of people that are like me and gay or homosexual are on the Down Low. So 
you can't really talk to them and I don't really want to sit in a meeting with people that 
are absolutely proud. At that moment I wasn't really proud." He clarified what his 
definition of what gay was and why he didn't feel he was a part of the culture on campus. 
From my standpoint, I feel that homosexual is just a man that likes other 
men. And that's how I feel I am. I just like men. My definition of gay is when 
you start going by the stereotypes of what people consider gay activity. Some 
men like to dress like women. Some men like to purposefully change their 
voices into higher pitch ... I feel it goes homosexual, gay, and then you have 
your queens. 
Peter. Peter had similar views to the gay culture at CU as James. He does not 
really associate with the LGBTQ community and feels he would not be able to give a 
good description of what the cultute on campus is. He too had definitions of what the 
differences in gay terminologies were to him. 
I tell people I am bisexual, but I really just like guys. I think it's easier for 
people to see a Black bisexual and not be as shocked, but I don't like girls in 
that way. I know I consider gay the really out there people, the people who 
march in parades and shit. That is gay and then there are the over the top 
people who go above that and in the Black community those are our queens. 
They are just out of control gay. It's cool that they feel that way, but man 
they are the stereotype to the max. I would consider myself a homosexual. 
That's just where you like the company of other men in bed. And bisexual is 
where you could do either a man or a woman and not a have a problem. A lot 
of people, who are on the Down Low, kind oflike me I guess, typically just 
say bisexual because it's easier for people to understand I think. Homosexual 
and gay are just so easily used. 
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Dichotomy of being Black and gay at a PWI. Many of the participants felt 
holding two minority identities was difficult. All but one participant, Derrick, indicated 
there was an internal battle between the two identities. Each had different reasons behind 
their personal struggle, but each shared how their experience at a Predominantly White 
Institution was shaped by the dichotomy of being a Black gay man. 
Derrick. Derrick was the only participant to say he did not struggle with having a 
gay and a Black identity. "I feel it's double minority, but I also think that it's double 
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greatness.'' He said he felt it made him unique and helps him stand out as an individual. 
He made it a point to mention there are many Black gay students involved on campus, ~·1 
do feel there are a lot of gay Black males that are active on campus who do a lot of things 
and are openly, gay. I think it's being greatly accepted.'' 
One of the reasons Derrick believes he may have varying views is he believes in 
looking at situations at' a macro level. He makes it a strong point to not take things 
personally: "And I think of things more as a big picture as compared to individualizing 
situations. I have never had a problem and I don't foresee any problems that I know of.'' 
Gavin. Gavin sald he has experienced difficulty holding two minority identities. 
"It's tough man, honestly, it's tough.'' He feels that on campus it does not seem to be as 
big of an issue as outside society, but neither are easy roads to be on. 
Gavin's on-campus experience has been easier than other experiences he has had 
in life. He did mention at times it gets hard "Sometimes it gets difficult because people 
will try to be friendly, but they will try to low key offend me." He says that because of 
the dichotomy of his identities he gets a lot of attention. 
I feel like any other student sometimes, and other times I feel people give me 
more attention, but not negative attention. They'll just try to talk to me out of 
nowhere, and I'm a nice guy. But sometimes it ends up just being "Are you 
gay" and I'll be like yep. I just feel like a lot of people want to know things 
about me; but I'm so basic. 
He said most of the· struggle comes when he is off campus and in society. He explains 
every subculture has some.type of face and name to look up to role model after. "Every 
race homosexual wise, they have a famous face figure they have that people compare 
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them to. And so for White people, will have Anderson Cooper or Neil Patrick Harris. 
Then for lesbians my girl Ellen." He explained the role model for the Black community 
was not someone he admired to be like, but people insisted because he was gay he should 
model his behavior after RuPaul. 
I get pissed off when people will try to get me to dress up in drag or try to get 
me to do something drag oriented ... I like skateboarding and stupid shit. I 
like going on hikes and camping and all that nature type of stuff. I feel like 
because of RuPaul' s presence in America now every gay Black man is 
compared to him. Back home most of the gay Black men are extremely 
effeminate and they dress in pretty gender bending ways. I'll say that and 
that's straight or whatever. I'm cool with that but that's not for me. 
After he explained why he did not feel as though he related to who he feels is the face 
figure for Black gay men, he explained people make him feel as though he is not gay 
because he is straight acting and will not participate in drag culture. 
Then I get offended when people who obviously know I'm gay are "Well 
you're obviously not gay." or "You sure you're gay are you sure you're not 
bisexual?" and this is all based on how I act. We all try to push people away 
from stereotypes and they will try to reverse stereotype me. 
Gavin left with one final thought that summed up his experience as a gay Black man. 
It can be very confusing. I have a really strong confidence about myself. At 
the end of the day, I always know who I am, but I feel if you don't know that 
it's easy for you to be manipulated as a gay Black man. It's tough for the 
weak minded. 
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Steven. Steven was the only participant to feel as though he had a stronger gay 
identity than his Black identity. He felt it was easy for him to talk and educate others on 
LGBTQ issues and concerns on campus. "The fact that I have to have a lot of educational 
discussions gets kind of aggravating I guess." 
His view on his identities is African Americans have had rights for 50 or 60 years 
and he believes people are not as use to or understanding of LGBTQ issues both on 
campus and in society. 
My race isn't really a huge issue for me I think. It's not something that is 
brought up as much, and the fact that African Americans have had rights for 
50-60 plus years now people are used to it. I think the fact that I'm gay, 
people have discussion with me to understand me better. 
He recognizes his sexual identity is stronger, but would like to be more connected to his 
racial identity and is making steps to achieving a strong racial identity. 
I definitely have a strong gay identity for sure. I do more work with the 
LGBT community than I do with the African American community ... but I 
find myself a lot of times when I talk to African American students on 
campus I have a different perspective than they do so it's very challenging for 
me. I haven't done as much with the Black community as I have for the 
LGBT community so I definitely have a stronger sexual identity than I do 
racial identity. 
James. James has had a similar struggle to Gavin in individuals have also 
attempted to get him into the drag world because he was a Black gay man. 
My activity in the gay world is almost non-existent, but I do have gay friends, 
queen friends. And he has tried to introduce me into this whole world [of 
·drag] and get me into it and I'm just like this isn't me. I feel like everyone 
knows what is for them and what is not. And it just has never been for me. 
James also gave his input on how difficult life could be as a Black gay man. He 
explained he was taught at a very young age Black and gay are not supposed to go 
together. 
· The relationship between the both is actually very hard. Because just being 
African American you are supposed to be strong. I have been told, being a 
gay Black man does not exist. And I have been told once because you 
automatically make yourself submissive and you are not supposed to be 
submissive especially being a Black man. You are. supposed to be the 
caretaker. . . I didn't choose to be Black and I didn't choose to be gay ... you 
are either one or the other and if you are the other then you are White. 
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Peter. Peter also felt it was hard to connect with both parts of his identity. "Being 
gay isn't a Black thing to do and if you want to be Black you can't really be gay. White 
gay people just have to worry about being gay. That iS their minority status." Peter had a 
hard time describing what being both Black and gay was like for him. He explained it 
was difficult to gage the amount of the population, "I just feel like as an overall 
population you aren't going to see as many out and what I consider [Black] gay guys as 
compared to White gay guys." 
The largest part of Peter' s reflection was about the terms he used. Because he . 
labeled himself as bisexual, he felt it really changed his image. As explained before, he is 
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homosexual and only likes other men, but feels because of the culture of the Black 
community it was more acceptable to be labeled as bisexual and not gay or homosexual. 
I think the fact that people consider being bisexual a little more appropriate 
makes it an easier way to cope and make it out alive. I am not sure if it's a 
good thing or a bad thing, but it is a thing. I think it is something important to 
note and make sure that you understand that even though I am labeled by 
society, I guess, as bisexual I only like men. 
Summary 
Several common themes came up through the research. The most dominant 
theme was the concept of the difficulty of having two minority status identities and the 
affects society has on those identities. The five men in this study shared very different 
experiences helping gain an overall idea of what it is like to experience a PWI as a Black 
gay student. While each experience was unique, together the participant's experiences 
have been able to thread together common experiences helping society understand the 
difficulties these students face. 
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ChapterV 
Discussion, Conclusions, and Recommendations 
This study was conducted to understand the experiences of African American-gay 
men at Cornfield University. In this chapter, the researcher discussed the findings within 
the broader theoretical context, the implications for college student affairs professionals, 
and finally the researcher concluded with recommendations for future research. 
How do African American gay men experience ethnic identity at a rural 
Predominately White Institution? 
It was suggested through previous research that African American gay male 
students may experiences their ethnic identity in a few different ways. Using some of the 
literature gathered for this study there have been some similarities and differences this 
study found in comparison to the works that have been completed on this topic. 
Climate. Previous research, conducted by Harris (2003), stated that PWis might 
not be the friendliest place for students of color. Because of White privilege, students of 
color may experience less than desirable environmental strains during their time 
attending the PWI. While the findings of this study did not indicate that the individuals in 
this study felt they were not in a friendly environment, through some of the stories it was 
indicated their experiences might have had some moments that were less than desirable. 
James sharing his experience about being called a "nigger" while walking down 
the street back to campus is an excellent example of poor campus climate. While this was 
not an everyday occurrence, this one experience has left a lasting impression on James. 
Environmental Characteristics. In Goode-Cross and Tager's (2011) study, 
individuals reported feeling mostly comfortable on campus. This experience seemed to be 
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shared by the participants at Cornfield University. All individuals said they felt they 
could be themselves and, for the most part, did not have to hide who they were. Another 
connection between Goode-Cross and Tager and this study is both sets of participants 
seemed to spend more time with their racial identity and had very little interaction with 
the LGBTQ community on campus. 
Experience of Prejudice. The experiences presented in this study showed very 
little experience of prejudice, but there were some instances where prejudice of racial 
identity was present. Just as in Goode-Cross and Good's (2003) study, participants 
seemed to have faced more adversity with their racial identity. One example of this 
would be when Peter discussed feeling like he was the spokesperson for an entire 
community and that the entire Black community is looked down on at Cornfield 
University. "They think it's all because we are Black and the school views us as 
dangerous. That's nottrue at all." 
Role of Community. Goode-Cross and Tager (2011) identified that the 
participants in the study understood the importance of community. While I believe some 
of the participants I interviewed had a strong connection to their Black identity and the 
Black community on campus, there were no questions asked to gage their view on the 
importance of community at a PWI. The men in this study all had high levels of 
involvement on campus. It is my inference that due to this, there may be some indication 
that this population may see a need for social support and community on campus. 
Derrick seemed to be an outlier in the study and did not share having any negative 
experiences. He also never advocated or expressed a need to be a part of a community. In 
fact, one ofhis statements may even seem as though he was cautioning against being too 
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involved with the Black community at Cornfield University. "If you only participate in 
Black thing and you only hang out with Black people than of course you are going to feel 
you are separated from everyone else." It may be that Derrick was not as open to the 
interviewing process as other participants. 
How do African American gay men experience sexual identity at a rural 
Predominately White Institution? 
Research has indicated that most African American gay men may have trouble 
experiencing their sexual identity at a PWI (Goode-Cross & Tager, 2011; Harris, 2003; 
Strayhorn, Blakewood, &Devita, 2008; Strayhorn & Mullins, 2012). Topics such as the 
double burden and experiences of prejudice seemed to be common in both the current 
study and studies previously done on the experiences of Black gay men at PWis. 
The Double Burden. The double burden of being Black and gay was found in 
Harris's (2003) study. He found that being gay was often viewed as a "White thing" 
(p.55). The researcher found that at least two of the participants agreed. James said, 
"[Black and gay] don't go together. You are either one or the other and if you are the 
other then you are White." He described the difficulties faced by Black and gay 
individuals and shared how challenging it can be to live with both identities. Peter' s 
situation was unique in the way he chose to identify his sexual identity and the reasoning 
behind the decision, "I tell people I am bisexual, but I really just like guys. I think it's 
easier for people to see a Black bisexual and not be as shocked." His explanation 
continued to include the idea of having alternative words to describe the level of gayness. 
"I would label myself as homosexual. That's just where you like the company of other 
men in bed." He also explained that because the term homosexual and gay are 
synonymous in our society, he chboses to go by the more mainstream term, which he 
feels fits his personal sexual identity. 
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Down Low. The idea and term Down Low came up a few times throughout-both 
research and the conduction of this study. While none of the individuals in this study 
were in the Down Low community, most participants expressed that they knew of 
individuals or had ideas of what the Down Low community looked like at Cornfield 
University. James expressed his view on the Down Low community. "If you wanted to be 
accepted here as a gay man, for me a Black gay man, you had to be under wraps. We call 
it Down Low." He then explains that a lot of people that are similar to him are in the 
Down Low community at Cornfield University. "The majority of people that are like me 
and gay or homosexual are on the Down Low." Peter explains that many of the Black gay 
population keep to themselves and are on the Down Low. "At this school the gay Back 
population likes to keep themselves under wraps and don't really talk or speak out much 
which is just the way we are all taught it's supposed to be." Derrick disagreed and stated 
he did not see any evidence that a Down Low community was at Cornfield University. "I 
do feel like there are a lot of gay Black males that are active on campus. They do a lot of 
things and are only gay. I think it's been greatly accepted." 
Experience of Homophobic Actions. Four out of the five participants expressed 
they had never directly experienced homophobia on campus. This differed from some of 
the research, particularly Strayhorn and Mullin's (2012) study. One reason for this may 
be that individuals involved with this study did not seem to have a strong connection to 
the LGBTQ community on campus. Another reason for this result may be the 
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participants' unwillingness to share stories about their struggles with homophobia and the 
gay culture at Cornfield University. 
James was the only participant to share an example of homophobia on-campus. 
The encounter may have changed his response to homophobic remarks. He talked about 
putting up walls and how those walls help him experience campus climate in a new way, 
not taking things people said personally. 
Role of Community. Previous research indicated that the role of the LGBTQ 
community did not seem important to the men in those studies (Goode-Cross, & Tager, 
2011). It seems that the same could be said for the participants involved with this study. 
Only one of the participants seemed to be a part of the LGBTQ community on Cornfield 
University's campus. One thing discussed in previous research was the idea of female 
peers forming close bonds to men who identify as gay and Black. This study was unable 
to find any evidence to support or deny that finding, but would be a research question that 
could have been included in the study. 
Limitations 
Some limitations included the participants' high level of involvement, the time of 
year the interviews took place, and previous events on campus that may have shaped the 
experiences. These limitations were uncontrollable and could affect the data collected. 
Some suggested recommendations have been made for future studies to help reduce these 
limitations. 
The high level of involvement was a theme throughout all the interviews 
conducted for this study. One reason for this could be those individuals are easily 
accessible and willing to talk about their experiences at the university. The high level of 
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involvement, however, poses a problem that cannot be overlooked. Because these 
students are involved, their perceptions of identity may be more developed as compared 
to individuals with no involvement on campus. 
Interviews were conducted at the end of the year. With graduation and transitions 
taking place, finding time to interview seemed to be a challenge. Individuals had the 
possibility of having an alternative view with the end of the year approaching quickly. 
The end of the year brings around a lot of change and emotions that may not have been 
processed and some participants were even preparing for graduation. These factors could 
have led to some participants not feeling the need to share their experiences because their 
time at Cornfield University was over. The experiences may have been different had the 
interviews been conducted at the beginning of the year or near one of the midterms 
because interactions on campus could be higher. 
Another limitation may have been all participants were older and have been at the 
university for a longer period of time. Gavin was the youngest participant coming to the 
end of his sophomore year. The other four participants were junior and senior status and 
have experienced a lot while attending the university. While not all participants seemed 
willing to share all their experiences, each had more time on campus.· The participants 
being on campus for longer leaves one to assume they would have a better idea of 
campus climate as compared to a student who had only been attending the university for 
a year. While this may not be true in all cases, it is definitely worth pointing out. 
Campus events that occurred during the school year of study may have influenced 
the perception of campus climate for racial identity. The events were discussed by three 
of the participants and affected the way they viewed campus climate for their racial 
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identity. Had the study been conducted at a time where no racial issues were key focal 
discussions of the university, the perception of campus for Black students may have been 
different. 
Recommendations for African American Gay Men at PWis 
Throughout this study there have been several recommendations that come 
to mind that may help improve the experiences of African American gay men at 
PWis. These recommendations came from previous research and the current study. 
1. It is believed that this group has trouble voicing their concerns. Gavin and Peter 
both mentioned how this population is not seen or heard on campus. Gavin 
explained, "I know there is a population out there, but most are on the Down Low. 
We don't really have a voice on campus right now." I encourage all members of 
the African American LGBTQ group to speak out about concerns on campus and 
in their community. 
2. Looking for role models is very important. Gavin suggested that there is a lack of 
mentorship in the Black gay community at large. He explained that all ethnicities 
have face figures for LGBTQ rights. Being a Black gay man he is often compared 
to RuPaul. Gavin expressed concern that there needs to be other face figures for 
Black LGBTQ men. As young Black gay men, it is important for them to know 
they are not alone. More African American gay figures are slowly surfacing and 
the Black LGBTQ community should be encouraged to seek out mentorship. This 
will help encourage growth in both of their identities. 
3. Leaming to educate others is a hard task, but one that could benefit the entire 
group. Steven explained he felt it benefited others by educating them. "I think 
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because I am such an open person and willing to talk to others I have had a lot of 
educational conversations. The fact that I have to have a lot of educational 
discussions-gets kind of aggravating I guess." Another example would be James 
and his views on homosexual activity. By explaining the levels of gay activity or 
what it means to be gay and Black would help educate both White LGBTQ 
community members and Black community members. 
Recommendations for Student Affairs Professionals and the University 
During the study, the participants noted a few instances were student affairs 
professionals and institutions can improve their support for the Black LGBTQ 
community. Below is a highlighted list of some key areas of improvement. 
1. As student affairs professionals we should find ways to support these individuals. 
Several of the students reported feeling under supported and unsure of whom to 
talk to about issues they may have been facing. James mentioned "Sometimes I 
feel like there is no support for us on campus." They may not come to you, but 
staff can always make it known that they are an ally and a resource. We should 
never out students or assume they are part of the LGBTQ community, but by 
ha,ving an open and honest relationship about being an ally, this population will 
learn to trust us as professionals. 
2. James made comments about faculty not being supportive. A recommendation 
- could be to have faculty and staff members go through yearly diversity and 
sensitivity training to keep up to date with current trends in all minority 
populations. 
61 
3. Conducting an assessment of current resources and resources this community may 
feel are needed would be beneficial. All the participants in this study noted they 
knew about resources, but did not personally use them. No data-was collected on 
the reasons the resources were not being used. By taking the time and evaluating 
what we are currently doing and what we can do better, shows the Black LGBTQ 
population we care and understand. We can give them opportunities to learn about 
their identiti.es in a safe and supporting way and encourage them to develop 
healthy life habits. 
Recommendations for Future Studies 
While conducting this study several ideas for future studies appeared. Some 
are directly linked to this study and others are ideas that would help add new 
knowledge to this topic and be able to support or adjust the findings in the current 
study. 
1. One of the recommendations for future studies would be to include participants 
who are not as involved on campus. This would be difficult to do, but possibly a 
quantitative method would help with anonymity of participants and individual 
participants would be more willing to be involved with the study without being 
named members of the Black LGBTQ community. 
2. Another study that may prove to be beneficial is to look at other minority 
populations and their sexual identity. If we could find trends in minority 
populations and their coming out processes we could be more effective with how 
we work with LGBTQ populations on all campuses directly. 
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3. Conducting a study with a mixed methods approach would help give hard 
numbers to the rich qualitative data collected. By having the numbers, it makes it 
easierto justify the themes that were found in the study~ 
4. Finally, reconstructing the existing study as a more narrative approach would give 
a longitudinal aspect to studying African American gay students in a rural 
midsized PWI. 
Conclusion 
The experiences of Black gay men at PWis have been presented in this study. 
From this research findings showed high levels of involvement, reasons for attending the 
university, an acceptable campus climate for their racial identity, a relatively unknown 
campus climate for their sexual identity, racial segregation on campus, lack of connection 
to the LGBTQ population on campus, and the dichotomy of being Black and gay are all 
factors that play a role in the experiences of Black gay men at PWis. From this study, 
individuals can gain a better understanding of what it means to be a Black gay man who 
attends a midsized PWI in a rural Midwest setting. Although participants' stories varied 
and they shared different experiences, the idea of a dichotomy of being Black and gay 
was a real factor in all of the experiences presented in this study. We have much more to 
learn from this gro\lp and with trends changing, this study should always be looked at and 
reviewed. As times change, hopefully the topic of being Black and gay will become less 
of a dichotomy and more accepted by all people. 
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CONSENT TO PARTICIPATE IN RESEARCH 
An Examining of the Experiences of Black Gay Men at a Predominantly White Institution 
You are invited to participate in a research study conducted by Matthew Hayes from the 
Counseling and Student Development Department at Eastern Illinois University. Your 
participation in this study is entirely voluntary. Please ask questions about anything you do not 
understand, before deciding whether or not to participate. You have been asked to participate in 
this study because you have self-identified as a Black gay men who attends Eastern Illinois 
University. 
PURPOSE OF THE STUDY 
The purpose of this study is to examine the lived experiences of Black gay men attending a 
Predominantly White Institution. 
PROCEDURES 
If you volunteer to participate in this study, you will be asked to: 
• Participate in an interview that will take about half an hour in length. 
• We will go through a set of questions that highlight your experiences at Eastern Illinois 
University. We will start by establishing rapport, continuing with a discussion about your 
experiences as a Black individual, a member of the LGBTQ community, and how those 
identities relate. 
• The interview will be audiotaped and will be used to transcribe the interview for research 
purposes. 
POTENTIAL RISKS AND DISCOMFORTS 
Questions may become uncomfortable at times due to the sensitivity of talking about issues 
including sexual identity and racial identity. If discomfort arises please inform me at anytime. 
You may also have feelings of anger or sadness. If these come up a counsel or on duty can be 
called for support. 
POTENTIAL BENEFITS TO SUBJECTS AND/OR TO SOCIETY 
By sharing your experiences we can better gauge the needs of Black gay men that attend a 
Predominantly White Institution. 
CONFIDENTIALITY 
Any information that is obtained in connection with this study and that can be identified with you 
will remain confidential and will be disclosed only with your permission or as required by law. 
Confidentiality will be maintained by means of the use of pseudonyms and having all information 
stored on a password~protected computer under the care of the researchers and not shared by 
anyone other than me. The tapes will be erased and destroyed in agreement to IRB procedures. 
PARTICIPATION AND WITHDRAWAL 
Participation in this research study is voluntary and not a requirement or a condition for being the 
recipient of benefits or services from Eastern Illinois University or any other organization 
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sponsoring the research project. If you volunteer to be in this study, you may withdraw at any 
time without consequences of any kind or loss of benefits or services to which you are otherwise 
entitled. 
There is no penalty if you withdraw from the study and you will not lose any benefits to which 
you are otherwise entitled. You may also refuse to answer any questions you do not want to 
answer. 
IDENTIFICATION OF INVESTIGATORS 
If you have any questions or concerns about this research, please contact: 
Dr. Dan Nadler, Vice President for Student Affairs 
Phone: 217-581-3221 Emai: Nadler@eiu.edu 
RIGHTS OF RESEARCH SUBJECTS 
If you have any questions or concerns about the treatment of human participants in this study, you 
may call or write: 
Institutional Review Board 
Eastern Illinois University 
600 Lincoln Ave. 
Charleston, IL 61920 
Telephone: (217) 581-8576 
E-mail: eiuirb@www.eiu.edu 
You will be given the opportunity to discuss any questions about your rights as a research subject 
with a member of the IRB. The IRB is an independent committee composed of members of the 
University community, as well as lay members of the community not connected with EIU. The 
IRB has reviewed and approved this study. 
I voluntarily agree to participate in this study. I understand that I am free to withdraw my consent 
and discontinue my participation at any time. I have been given a copy of this form. 
Printed Name of Participant 
Signature of Participant Date 
I, the undersigned, have defined and fully explained the investigation to the above subject. 
Signature of Investigator Date 
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Thesis Protocol: An Examining of the Experiences of Black Gay Men at a 
Predominantly White Institution: A Phenomenological Approach 
Warm-Up/ Rapport 
(In a more conversational style) 
1. Please choose a pseudonym you would like to be called during the interview. 
2. What is your age? 
3. How do you identify yourself in terms of your ethnicity/racial identity? 
4. How do you identify yourself in terms of sexual identity? 
5. Are you a Freshmen, Sophomore, Junior, or Senior 
6. Tell me a little about how you chose to attend this university? 
7. Can you tell me about how you spend your time at EIU? Some activities you are involved 
with? 
Interview questions 
Experiencing Radal Identity 
1. Please tell me about your experience as a Black student on campus. 
2. How would you describe the relationship between the Black Community and the campus 
community at large? 
3. Can you give an example of how you used resources available to the Black community 
on campus? 
Experiencing Sexual Identity 
1. Please tell me about your experience as a gay student on campus. 
2. How would you describe the relationship between the LGBTQ Community and the 
campus community at large? 
3. Can you give an example of how you used resources available to the LGBTQ community 
on campus? 
Closing Questions 
1. Can you tell me about the relationship between having a Black and a gay identity? 
2. Are there any other experiences you wish to share about this university pertaining to the 
topic discussed today? 
